TERMS OF REFERENCE

Job Title:
Project Manager
Project:

Cambodia Government – Private Sector Forum
1 –BACKGROUND:  The Coordinating Bureau of the Cambodia Government – Private Sector Forum (G-PSF), is a cross cutting function. The Coordinating Bureau provides strategic inputs into developing the economy through facilitating public – private sector dialogue.
The Project: The G-PSF has the following objectives:

· To facilitate a constructive dialogue between the Government and the business community, both foreign and domestic, and thereby improve the investment climate, stimulating private sector development in Cambodia to raise employment and improve peoples’ lives.

· The Council for the Development of Cambodia (CDC) acts as the G-PSF Secretariat. To raise the quality of the public-private sector dialogue and to monitor progress on issues raised by the private sector, the Coordinating Bureau coordinates its overall activities with the CDC. This coordination includes organization and support for the biannual forum, Working Groups and other private sector development (PSD) related activities that call on the input and support from the Coordinating Bureau within its overall mandate of supporting the G-PSF process. 
· To ensure that initiatives and issues emanating from the private sector are appropriately identified, broadly representative, adequately researched and presented to the Government through the joint government-private sector working groups in a focused, solutions oriented manner.  

· To monitor discussion of issues raised, implementation of potential solutions and disseminate information to the working groups, the business community, the Royal Government of Cambodia (RGC) and development partners. The Coordinating Bureau has no decision-making or policy-making powers.  
· To facilitate the implementation of policy reforms through a dialogue between the Government and the business community and encourage donors to align, both in program strategy development and technical assistance (TA) design, around the priorities identified through the G-PSF.
· To support the institutionalization of the G-PSF as the leading platform for public – private sector dialogue in Cambodia, and transfer over time responsibilities to partner organizations.
2 – SCOPE OF WORK:  The Project Manager will manage the Coordinating Bureau of the G-PSF.  The Project Manager plays a critical role in coordinating, facilitating, and administering the public-private dialogue (PPD) process as well as to advise the RGC and private sector to work on key strategic issues for private sector development. The Project Manager also facilitates the dialogue between the RGC and private sector on PSD issues and on the progress of PSD reforms. This includes working closely with development partners in PSD coordination. The Coordinating Bureau provides structure and form to the PPD process and is an important facility for providing resources to the entire PPD process. In addition to its administrative and other duties, the coordinator will play the role of an “honest broker” for the PPD process, especially when the working group dialogue process moves from earlier stages to maturity. Roles and responsibilities include:
Project management 

· Participate in the elaboration or adjustment of the G-PSF strategy

· Lead the implementation of the G-PSF activities, facilitation of dialogue and liaison with the government and private sector;
· Share best practices, knowledge and exploit synergies with other PPDs in the Mekong;
· Manage team and consultants working on the G-PSF activities;

· Coordinate with donors on technical assistance related to G-PSF activities;

Facilitation of the Forum

· Ensure smooth functioning and enhance the effectiveness of the G-PSF and the working groups in:
· Securing support for the structure of the PPD by stakeholders and work to achieve appropriate participation from the public and private sector; 
· Ensuring that the partnership stays on course and that the issues raised by the working groups along with their recommendations for policy reforms are presented effectively for the purpose of informing government policy making;
· Acting as an honest broker to foster good working relations between counterparts to support and promote policy initiatives that emanate from the G-PSF;
· Work actively with the CDC Secretariat in organizing the biannual G-PSF and the regular organization of working group meetings;
· Facilitating the continued development of the working groups by acting as a resource and contact point for the private sector and by assisting the private sector in the formulation of issues and recommendations at working groups and at the Forum;
Technical assistance and communications

· Ensure effective dissemination of information to the stakeholders and the larger public, in particular promoting issues, outcomes and impacts of the G-PSF to support implementation of reforms.
· Build the capacity of Business Membership Organizations to improve their ability to participate in the G-PSF and strengthen relevant institutions to prepare for gradual transfer of responsibilities from development partners to local public and private organizations.
3 - QUALIFICATIONS:
· Strong neutral figure vis-à-vis the government and the private sector;

· Demonstrated leadership, general management, and people management skills;
· Good understanding of Cambodian government structures and policies;
· At least 7 years of relevant working experience either in the private sector and/or in developing and managing technical assistance, advisory services, business projects or consultancy programs;
· Knowledge of public-private dialogue processes and related communications programs;
· Flexible, responsive, and client-oriented; ability to work in teams and across boundaries and in cross-cultural environments;
· Excellent written and oral presentation skills;
· Experience working in the Mekong region, particularly in Cambodia, is an advantage;
· Fluent in English; Khmer is strongly desired;
· Master’s or equivalent degree in economics, public policy, law, business or a related field.
2

